
 

SDG 8: Decent Work & Economic Growth 

Ziauddin University pledge to achieve sustainable goals in all their activities therefore, University plays their role 

to provide all people at all times have access to sufficient, safe, healthy and active life. ZU has established a safe 

and healthy work environment with no gender, ethnicity, religion, color and other discrimination to achieved a 

sustainable goal by arranged the following activities for employees in the year 2022. 

• Employment practice living wage 

Ziauddin University pays all staff and faculty the living wage according to market standards as per defined by the 

government of Pakistan as the local living or the local financial poverty indicator for a family of four which is 

minimum wage for each labor is 35000 by the government of Pakistan. Ziauddin Univesity has also set his bar 

almost to the bar set by government of Pakistan. Attached is the example of minimum pay scale of Ziauddin 

University labor. 

 

• No Discrimination Policy on Employment: 

It is published in ZU Code book and ZU Act 1995, Chapter 2 Section 4, Heading University Open to All, Page 

No.5.  

"The University shall be open to all persons of either sex of whatever religion, race, creed, colour or domicile 

who are academically qualified for admission to the course of study offered by the University and no such 

person shall be denied the privileges on the ground only of sex, religion, creed, race, class or colour of 

domicile." 

ZU has also a policy against discrimination   with proper committee to handle these complaints with proper 

inspection. 



 
• Facilities to Employee: 

Ziauddin University not only rely on economical and market competitive salary but they also aim to rovide safe 

and secure environment to their employee to create a healthy and sustainable work environment. Following 

facilities are provided at Ziauddin University that are as follows: 

o Job security 

o Flexible working Hours No Overtime 

o Market competitive salary 

o Loan Facility 

o Provident Fund provision 

o Transportation facilities 

o Subsidized meal and free drinking water 

o Medical facility with maternity benifits 

o Free Gym and sports facility 

o Day care facility 

o Girls Common room for female employees (privately prayer and relaxation area) 

o Paid leaves policy (10 medical, 10 casual and 20 annuals also 8 weeks maternity leaves) 

 

Example of allocation of market competitive salary, provident fund, advance from salary, loan facility, 

flexible working hours no overtime and job security facilities for employment at Ziauddin University 



 

 
Clean drinking water facility free of cost 

 
Shuttle service free of cost 

 
Maternity benefits Policy for employee  

Girls Common Room 

 
Day care Facility 

 
Maternity Leaves Policy 

 
ZU Gym and Health and 

Wellness Centre 



 

 
Medical Benefits for Employee 

Example of Employee facilities at Ziauddin University to promote a healthy and sustainable work 

environment 

 

 

 

 


