
 

SDG 5: Gender Equality 

Gender equality is a fundamental human right, and a foundation for a peaceful, prosperous and 

sustainable world. Providing women and girls with equal access to education is a key part of delivering 

gender equality, Ziauddin university also have a wider role to drive forward gender equality in their 

communities therefore, University plays their role to provide all times access and supporting academic 

progression of women,  

• Policy of non-discrimination against women and transgender? 

It is published in ZU Code book and ZU Act 1995, Chapter 2 Section 4, Heading University Open to All, Page 

No.5.  

"The University shall be open to all persons of either sex of whatever religion, race, creed, colour or domicile who 

are academically qualified for admission to the course of study offered by the University and no such person shall 

be denied the privileges on the ground only of sex, religion, creed, race, class or colour of domicile." 

Ziauddin University seeks to maintain a positive and healthy working environment for all of its students, staff and 

faculty members. Therefore, ZU has also a policy against discrimination with proper committee to handle these 

complaints with proper inspection. In case of a problem raised by a student/ staff/ faculty member all efforts are 

made to resolve the issue in the workplace fairly, efficiently, maintaining a non-discriminatory approach and 

within a reasonable timeframe. This policy provides a formal mechanism for resolution of problems and 

complaints if and when brought to the notice of university authorities. It ensures that steps for handling grievances 

are clear, transparent and accessible and lead to appropriate resolution.  

• Tracking Women access measures: 

Ziauddin University always supporting an academic 

progression of women. and purposefully monitor the 

gap of enrollment, graduates and employment between 

male and female. Ziauddin University has been always 

encouraging to females in various fields of study and 

departments. it has been observed that the ratio of 

female graduates/ employees in Ziauddin University is 

always greater than that of male.  

Ziauddin University has a proper portal to measure the 

women activities, which track the following things: 

o Women’s application rate  

o Women’s application enrollment or acceptance 

rate.  

o Women’s graduating status and purposefully 

monitor the gap of graduates between male and 

female. 
 



 
• Encourage Women’s participation scheme: 

Ziauddin University promotes females in every program offered by the university. There is no discrimination for 

all with easy eligibility criteria so that more women can get admission each year.  

Ziauddin University also launches various programs specific to women interests such as clinical Psychology, 

Interior designing, human nutrition & dietetics, food sciences etc. All these practices’ purpose is to approach 

maximum females who are underrepresented in many fields. 

ZU has initiated an award category Women in STEAM (Science, Technology, Engineering, Arts & Medicine) to 

empower women & their achievements for community in their expert field where they are underrepresented. 

 



 
• Women's access schemes: 

Ziauddin University believes in mentoring. For this ZU arranges dialogue series for all the student’s staff 

and faculty by inviting experts from various fields. Moreover, Ziauddin University using online platform 

to motivate female students as well as all other students globally through our radio channel FM 98.2. 

There is a regular segment of motivational talk from Mon-Thurs 11.00 AM to 1PM conducted by RJ 

Humaira Sadaf where she invites different guests’ speakers and motivational speakers. She empowers 

students specially females through hosting in their channel segment motivational talks and also counsel 

students via online calls.  

ZU also provides one on one mentoring sessions college wise to each student during their education 

journey. Dedicated hours are available to seek professional, psychological counselling and mentorship 

from professional faculty whenever they needed. 

 

 

 

Ziauddin University provides series of mentorship programs to their students and the participation of female 

students have always been more than 10%. 



 

 

A visit to St. Josephs College of women for students counselling and to empowered individuals. The faculty of 

Liberal Arts and Human Sciences, Ziauddin University has initiated a series of women academic counselling and 

empowerment sessions to equip students with knowledge of various fields.  

  

  

 

  



 
• University Facilities for Women: 

Ziauddin University always encourage women participation for an employment, programs or enrolment 

that is why university has designed its campus and policies to facilitate female students and employees 

by providing many facilities: 

o Ziauddin University follows a proper policy for maternity benefits and maternity leaves for 

female employees and spouse of male employees. 

o Employee medical benefits policy including maternity medical expenses also including in the 

policy and the medical policy was established in 1995 and revised in 2022. Employee maternity 

leaves policy was approved on 2016. 

o Elevators are especially helpful for people who need assistance going up and down. 

o Girls Common room is a private room for female staff and students where females can relax, 

o pray and breastfeed their infants in private. 

o Ziauddin University also provides a childcare facility to assist female employees and students to 

provide a safe, secure and caring environment to their infants. 

 

Maternity leaves policy 



 

 

 

Maternity Benefits Policy Elevators 

 

 

 

Girls Common Room Baby Day Care Facility  

University facilities to support women participation in the campus 

 


